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4 FAO

“Ms. Vittoria Vecchione, a national of Italy, holds a Bachelor’ s
and Master’ s degree in Law with the University of Roma Tre,
Rome, Italy. She started her career at the European Organisation
for the Safety of Air Navigation in Belgium where she was
responsible of the internship and graduate programmes. Hence the
interest and passion about the sector of Human Resources which
led her to pursue a Master’ s degree in Human Resources
Management with the Luiss University in Rome, Italy.
Subsequently she joined the private sector as HR Specialist where
she was in charge of the entire recruitment process for interns,
junior and senior profiles and where she participated in career
fairs and organized recruitment days in academic institutions and
in the premises of her employer.

Ms. Vecchione currently acts as Human Resources Officer at the
Food and Agriculture Organization of the United Nations in Rome,
where is in charge of HR policy development and application. Ms.
Vecchione is responsible of developing recruitment strategies for
reaching and maintaining gender and geographic balance within
the Organization.”

4 GCF

“Jaclaine joined the Green Climate Fund in 2016 as a Recruitment
Specialist and has been instrumental in growing the Fund from a
staff size of 50 to more than 230 today.

Prior to the GCF, she has worked as a Senior Manager for Global
Recruitment Services in Devex. Fueled by a passion for international
development, Jaclaine’ s recruitment experience span from filling
positions for headquarters staff in Washington DC to chief of parties
for donor-funded projects in remote African towns, creating talent
pools for specific technical expertise for UN agencies, and running
gender recruitment projects and regional outreach projects for
multilateral regional banks.

Jaclaine holds Master’ s degrees from Ateneo de Manila University
in the Philippines and Syracuse University in New York, USA. She
also holds a certification in Strategic Human Resources Leadership
from Cornell University.”



4 UNESCAP

“Helen has over 24 years of experience at the United Nations
Secretariat in human resources management, including recruitment,
learning and development and staff administration. She has worked
in various UN departments at New York Headquarters, Geneva, and
Bangkok, and has led HR projects at the global level. At the present
time, she is leading organizational change and development for her
office in Bangkok, while coordinating several HR projects related to
the UN system-wide gender strategy and business transformation.
She has extensive experience in the UN recruitment process, which
she will gladly share with you today.”

4 ICC

“Mr. Etienne Gouws is the Head of the HR Operations Unit of the
International Criminal Court. The HR Operations Unit is responsible
for providing support to hiring managers for all recruitment
processes and the manging of employment contracts.”

4 |IOM

“Fatima Peregrino-Brimah is a Ghanaian by
nationality who grew up in Accra Ghana most
part of her life. She graduated at the University
of Ghana with a BSc. Degree in Nutrition and
Food Science combined major and Biochemistry
minor. Her lifelong ambition was to become a
A  Dietitian. She then travelled to the United
'l | Kingdom to pursue her ambition where she

. : ' worked for a while with an HR and Teaching
agency called 3E Quantum Associates Ltd in Kent, UK as an
Administrative Assistant. Whilst working she had an opportunity
to engage in teaching in schools in the Kent Municipality. This is
where she found her passion in supporting people in their career
path. She then pursued a Master’ s Degree in Business
Administration at the University of Hull in the United Kingdom.
Since then she has worked in various Organizations in
Administrative and HR capacities. She joined the International
Organization for Migration (IOM) in 2005 at its office in Accra
Ghana and is currently the Internship Coordinator at the IOM
Headquarters in Geneva. She is a certified Career Coach and has




attended career fairs in Berne and held talks with students in
Universities in the Geneva municipality.”

4 UNDP

“Jean-Luc Marcelin is a Programme Specialist with the UNDP Office

of Human Resources. He is in charge of business development and
partnership activities with the UNDP JPO Service Centre in
Copenhagen, with a focus on young talent programmes in general
and the Junior Professional Officer (JPO) Programme in particular.
He as more than 20 years of work experience in partnership,
cooperation and development activities. He speaks French, English,
Spanish, and Danish.”

4 WFP

World Food World Food Programme

Programme

Biography

Corinne Woods Director of Communications

Corinne Woods is the Director of Communications at the United Mations World Food
Programme where she manages a global team in over 50 countries working across
multiple emergencies, narratives and audiences,

Previously, Corinne led the global launch of the Sustainable Development Goals at the
United Nations which for the first time branded a global policy and launched it across
multiple platforms, partners and markets in real time.

As Director of the UN Millennium Campaign, Corinne created and led the MY World 2015
initiative which crowd-sourced the Sustainable Development Goals from more than

10 million people in 194 countries and led the global communications work on the
Millennium Development Goals for the UN Development Group.

Previously with UNICEF, Corinne has worked on various advocacy and communications
initiatives including the famous collaboration with FC Barcelona and the Say Yes campaign
with Nelson Mandela.




4 UNHCR

BIOGRAPHICAL NOTES

Frank Gunther REMUS
Acting Representative
UNHCR Seoul, Republic of Korea

Nationality German

Date of Birth 19 March 1957

Studies

1977 - 1982 Academy of Political Science and Law, Potsdam, Germany

Foreign and International Policy/Developing Countries

Political Scientist/Foreign Policy - BA

Languages German, English, Arabic, Russian

Functions with UNHCR

Since September 2013 Head of the UNHCR Liaison Office to the OSCE and Vienna-
based UN Agencies

2011 - 2013 Deputy Regional Representative, Almaty, Kazakhstan

2010- 2010 Senior Crisis Coordinator, Office of the Director, Regional Bureau for
Asia and Pacific, Genewva, Switzerland

2009 - 2010 Senior Ops Coordinator, Office of the Director, Regional Bureau for
Asia and Pacific, Genewva, Switzerland

2009 - 2009 Senior Desk Officer, Regional Bureau for Europe, Geneva, Switzerland

2002 - 2009 Senior Desk Officer, Geneva, Switzerland

2000 - 2002 Deputy Representative (Protection), Sana’a, Yemen

1997 - 2000 Protection Officer, Tashkent, Uzbekistan

1995 - 1997 Field Officer, Dushanbe, Tajikistan

Previous professional activities

1993 - 1994 Field Officer, UNV, Seconded to UNHCR, Tajikistan

1992 - 1993 Programme Secretary, German Foundation for International
Development, Berlin, Germany

1985 - 1990 2" Secretary, German Embassy, Cairo, Egypt



4 WHO

Mr Eric TAGNON
Regional HR Manager
World Health Organization (WHO)
Regional Office for the Western Pacific

Mr Eric Tagnon, a French national originally from Benin, holds a Master's
degree in Business Administration from the University of Dijon, France, and
a Professional Master Il degree in Human Resources Management and
Development from the Institut de Gestion Sociale de Lyon, France. Heis a
highly-skilled Human Resources professional, with over twenty years'
extensive experience in various fields, such as compensation and benefits,
recruitment and staffing, learning and development, performance
management and staff relations, as well as policy development and
implementation. He started his career in the banking sector as Head of the
Human Resources Department at the Central Bank of West African States,
for twelve years. He has been with the World Health Organization (WHO) for
ten years, having worked in the Regional Office for Africa in Brazzaville,
Congo for eight years as Senior Regional HR Manager, and is currently the
Regional HR Manager in the Regional Office for the Western Pacific in Manila,
Philippines for two years now. He provides strong leadership and guidance
to the HR Management team to ensure that activities are carried out in a
highly professional and timely manner, promotes a positive environment and
collaboration with staff members across the region, and works closely with
senior management in developing and recommending HR strategies and best
practices.
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